
NRSD Fingerprinting Policy and Massachusetts Statute 

 

The first sentence of the School Committee policy, which is policy AADA-1, appears to mirror the 

wording/intent of the statute, and therefore was likely intended to say that employees shall be 

fingerprinted.  In what was probably a clerical error, that first sentence is incomplete.  Below is the first 

sentence as it now appears in the policy, and a recommended change, with the recommended added 

language in bold print. 

The sixth sentence, which begins in the tenth line down in the policy, mirrors the statutory language that 

volunteers may be fingerprinted, with the word “may” underlined in the policy. 

School Committee Policy ADDA-1, first sentence, the current language 

It shall be the policy of the Nashoba Regional School District that, as required by law, a state and 

national fingerprint criminal background check to determine the suitability of full or part time 

current and prospective school employees, who may have direct and unmonitored contact with 

children.  

School Committee Policy AADA-1, first sentence, recommended language with the recommended 

change in bold print: 

It shall be the policy of the Nashoba Regional School District that, as required by law, a state and 

national fingerprint criminal background check shall be obtained to determine the suitability of 

full or part time current and prospective school employees, who may have direct and unmonitored 

contact with children.  

The statute, below, distinguishes between employees who shall be fingerprinted, and volunteers who may 

be fingerprinted.    

Massachusetts General Laws, chapter 71, section 38R 

The school committee, superintendent of any city, town or regional school district or the principal 

or other administrator, by whatever title the position may be known, of a public or private school, 

including a special education school program approved pursuant to chapter 71B, shall also 

obtain a state and national fingerprint-based criminal background check, pursuant to 42 

U.S.C. section 16962, to determine the suitability of current and prospective school 

employees who may have direct and unmonitored contact with children. For the purpose of this 

section, employees shall include any apprentice, intern or student teacher who may have direct 

and unmonitored contact with children; provided, however, that no person who is deemed 

suitable by the department of early education and care shall be subject to more than 1 fingerprint-

based check every 3 years to maintain employment with the same employer operating programs 

licensed, funded or approved pursuant to chapter 15D and chapter 71B; and provided further, 

that the department of early education and care shall conduct the background record check in 

accordance with section 8 of said chapter 15D. The school committee shall only obtain a state 

and national fingerprint-based criminal background check for current and prospective employees 

for whom the school committee has direct hiring authority. The superintendent, principal or other 

administrator shall also obtain a state and national fingerprint-based criminal background check 

for any individual who regularly provides school related transportation to children. The school 

committee, superintendent or principal or other administrator may obtain a state and national 

fingerprint-based criminal background check pursuant to 42 U.S.C. section 16962, for any 

volunteer, subcontractor or laborer commissioned by the school committee or school or 

employed by the city or town to perform work on school grounds, who may have direct and 

unmonitored contact with children. 


